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Contact Details 

ADDRESS 
36 Sweyn Street 
Balwyn North Vic 3104 

ACTING PRINCIPAL Robyn Thomson 

PARISH PRIEST Fr Mark Reynolds 

SCHOOL BOARD CHAIR Andrew Sammut 

TELEPHONE (03) 9857-6394 

EMAIL principal@sbgreythorn.catholic.edu.au 

WEBSITE https://www.sbgreythorn.catholic.edu.au/ 

ABN 69 330 846 497 

E NUMBER E1216 

FEDERAL DET NUMBER 987 

 

Minimum Standards Attestation 

I, Robyn Thomson, attest that St Bridget’s Primary School is compliant with: 

 All of the requirements for the minimum standards and other requirements for the registration of 

schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and 

Training Reform Regulations 2007 (Vic), except where the school has been granted an 

exemption from any of these requirements by the VRQA 

 Australian Government accountability requirements related to the 2017 school year under the 

Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth) 

21 May, 2018 
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Our School Vision 

At St Bridget’s we are strong and courageous. We believe that individuals must stand up for the values 

expressed in the Gospels (freedom, love, justice, integrity and forgiveness), in spite of fear, failure and 

retribution. 

Our School Mission 

St Bridget’s Catholic School is a community in which faith; culture, doctrine and life are brought into 
harmony. St Bridget’s is a Christian environment of caring concern, where love and a sense of belonging 
is fostered for every individual.  The Parish Priest, staff, parents and children work cooperatively to create 
a community in which the Gospel values of freedom, love, justice, integrity and forgiveness are lived. 
We strive to be: 

 
 A community of learners where students, teachers and parents are all teaching and learning 

 A school where students and adults are encouraged to take risks, and a safety net protects those 
who do so 

 A school community who respect differences, what is important about people and schools and 
what is different, not what is the same 

 A school, which encourages everyone to philosophise, and ask ‘Why things are the way they 
are?’ 

 A school where humour is strongly encouraged 

 A community of leaders where everyone has the opportunity to be a leader in some way and at 
some time 
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School Overview 

St. Bridget’s is a small Catholic Parish Primary School in Greythorn (North Balwyn) in the eastern suburbs 
of Melbourne. In 2017 we had 4 classes including one Foundation class, one Year 2/3 class, one Year 
4/5 class and one Year 6 class. All classes experienced specialist lessons including Italian, Music, 
Physical Education and Health and Art.  

In terms of facilities we are fortunate to have a Parish hall; 2 undercover areas; an Art room; an Italian 
room; a Music room; a spacious Library; a STEM Resource Centre; a large storage shed and large 
grounds including: an all-weather synthetic surface which incorporates a baseball diamond, running track 
and soccer pitch; a large adventure playground; a double sandpit covered by shade sails; a long 
jump/triple jump sand pit; a Wellbeing/kitchen garden; a large grass area and a basketball/netball court.  

A variety of IT devices are used throughout the school to engage students in their learning which includes 
one to one Chromebooks throughout the school, interactive TVs, and interactive wipe boards.  

Our annual action plan drives our school improvement strategies in the areas of Education in Faith, 
Teaching and Learning, Student Wellbeing, Leadership and Management and School Community.  

Education in Faith 

To enhance the Catholic identity of the school to make Catholicism meaningful and compelling for 
students in today’s world. 
 

 That student engagement in Religious Education will improve 
 

Learning and Teaching 

To strengthen a challenging, supportive learning environment focussed on Visible learning, (feedback and 
student voice) to enable students to achieve or exceed their expected learning growth. 
 

 That student outcomes in literacy and numeracy will improve with all students demonstrating 
expected rates of learning growth 

 That student engagement in learning improves 

Wellbeing 

To strengthen the spiritual, social and emotional learning of all students to encourage positive 
relationships. 
 

 That students become more confident and intrinsically motivated learners 

 That students’ connectedness to their peers will improve 
 
Leadership and Management 

To strengthen the professional culture to positively impact on student learning. 
 

 That the organisational climate will improve 

 That the teaching climate will improve 

 
School Community 

To strengthen and sustain partnerships with parents and community to support students’ learning and 
wellbeing. 

 That Community Engagement improves 

 



ST. BRIDGET’S PRIMARY SCHOOL, GREYTHORN 

 
2017 ANNUAL REPORT TO THE SCHOOL COMMUNITY 5 

 

Principal’s Report 

The year had lots to celebrate. Our early Open Days and then the Early Prep Transition program saw St 
Bridget’s develop a new Prep class for 2018.  Our Sacramental program prepared our Year 3’s for 
Reconciliation, Year 4’s for First Eucharist and our Year 6’s for Confirmation, in conjunction with other 
children from the parish, who also prepared through the catechist classes.  

Our Years 5-6 attended Alexandra Adventure Resort, our Years 3-4 attended Sovereign Hill, Victoria and 
our Years P-2 had their own camp experience at Werribee Zoo, Victoria and then at school. The main 
purpose of our camp program is to encourage independence, co-operation and resilience in our students. 
This was truly demonstrated by the way in which all children stepped out of their comfort zone, worked 
together and had fun during their camp.  

Thank you to all members of our PSB (Parish School Board) who were supportive of school decisions 
throughout the year. All PSB members represented the views of the parent community, and through 
regular meetings and discussions, were a great support to the school.  

A strong focus on building teacher capacity through professional learning was ongoing.  It was terrific to 
see staff set professional learning goals for themselves, which then transpired into the classroom. The 
notion of working collaboratively in teams was prevalent as teams such as Learning and Teaching, 
Religious Education, Student Wellbeing and STEM which saw staff achieve many initiatives. 

Our Year 3 and Year 5 NAPLAN results continued to demonstrate that we are maintaining excellent 
results in Literacy and Numeracy with evidence of strong learning and teaching.  

Our School Production is always a biennial highlight.  Last year’s School Production exceeded all 
expectations.  Our students enjoyed performing for their families and teachers and it was a wonderful 
event.  Many thanks to all involved and for all the hard work in organising a spectacular event! 

I wish to acknowledge the Leadership of our Fr Brendan Lane and Fr Mark Reynolds, for their support of 
students, staff and families during 2017. Thank you also to our energetic Parents and Parishioners group, 
and to all parents who work in partnership with the school, to support the best interests of all students.  

Finally, to our hardworking, dedicated, professional and amazing staff, who are improving our students 
learning and wellbeing. Thank you to all our amazing staff for their dedication, commitment and 
professionalism in 2017.  



ST. BRIDGET’S PRIMARY SCHOOL, GREYTHORN 

 
2017 ANNUAL REPORT TO THE SCHOOL COMMUNITY 6 

 

School Education Board Report 

The Parish School Board (PSB) of St Bridget’s Primary School brings together the Parish Priest, the 

School Principal, a Teacher Representative and a cohort of Parents that represent the parent community. 

The aim of the PSB Board is to maintain an appropriate forum where all parties can collaborate to support 

the schools vision both educationally and spiritually. The PSB is the ‘sounding board’ where the policies, 

direction and goals of the school are raised and discussed. 

2017 was a year that saw much change. We farewelled Fr. Dennis Rochford, welcomed and farewelled 

Fr. Brendan Lane and welcomed Fr. Mark Reynolds towards the end of the year. We also began our 

transition to Acting Principal Robyn Thomson after Michelle Verna announced her appointment into a 

Principalship at another school. 

The plan to bolster enrolment numbers drew a fair amount of focus. The marketing committee was 

established and continued to build our reputation and brand amongst our feeder kindergartens which was 

seen as a priority. Also, it was identified early in the year that this work was to be a priority of the PSB. 

We continued to draw the Parish and School closer together which we felt was also an area that had 

fallen away in recent years. With all this happening we continued with a school agenda filled with 

wonderful activities. The STEM expo, school musical, swimming program, confirming our Year 5/6 

Canberra trip for 2019 and implementing the Literacy Program of Literacy Planet just to mention a few. 

I would like to thank my fellow Board members for their commitment and enthusiasm. Their love of the 

school and passion for our children’s experiences goes a long way to crystallising our unique and 

enviable community. 

Regards 

Andrew Sammut 
PSB Chair 
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Education in Faith 

Goals & Intended Outcomes 

To enhance the Catholic identity of the school to make Catholicism meaningful and compelling for 

students in today’s world. 

That student engagement in religious education will improve. 

Achievements 

The school year began with our Beginning of the Year Mass, where the staff and newly elected school 
leaders committed themselves to the year ahead. Fr Mark blessed the staff at the commissioning Mass 
and staff members read out a dedication to uphold the place of God in all that they do in the year ahead. 
School student leaders were presented with their badges and received a blessing from Fr Mark.  

Throughout the year we celebrated many of the important events in the liturgical calendar. This 
commenced with our Ash Wednesday Mass, setting us on our journey through the Lenten season. As 
Holy Week drew near, each class prepared and presented a prayer reflection with a focus on Jesus as he 
approached the time of his crucifixion – Palm Sunday, Holy Thursday, Good Friday and Easter Sunday.   

Our Sacramental preparations began with a Parent/Child workshop presented by Presentation Family 
Project for those involved in Reconciliation and First Eucharist. For Confirmation our Learning and 
Teachers Leaders conducted the parent/child workshop. 

Our Year 6 Social Justice and Liturgy Captains again formed our St Bridget’s Mini Vinnie’s team and 
together with our Student Representative Council members were active in planning and undertaking a 
variety of social justice activities throughout the year. Our Religious Education team and Principal capably 
oversaw them.  

Also, during 2017 strengthening the links with our Parish was a priority. The school engaged in a number 
of activities with the Parish in an endeavor to strengthen these links. The activities included the Refugee 
initiative, fundraising initiatives such as a chocolate drive and trivia night, Parishioners were invited to join 
our Working bees, the number of school family Masses were increased to one per month, some of our 
Open Days were linked with our school family Masses and a member of our Parish Council joined the 
Parent & Parishioners Committee.  
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VALUE ADDED 

 

 

 

 

 

 

 

 Parish and School were led and supported by Fr. Brendan Lane and then Mark Reynolds, 

Parish Priest & Principal Michelle Verna    

 Catholic culture and traditions continue to underpin every aspect of St Bridget’s School, driven 

by our Vision Statement  

 Gospel values have been promoted throughout all aspects of school life and as an active 
celebration of our Catholic faith. The Gospel values are the foundation of all Learning & 
Teaching 

 Liaison between School and Parish has continued as a priority   

 School and Church celebrations follow the liturgical calendar giving our community regular 
opportunities for spiritual renewal i.e. Class Masses, Sacramental parent/child workshops for 
parents and children in Yr. 3, Yr. 4 & Yr. 6. We also held Prayer Services for special feast days, 
special events e.g. ANZAC day, Remembrance Day and church seasons such as Ash 

Wednesday, Lent, Easter, Advent and Christmas and St Bridget’s Feast day   

 We continue to explore what it means to have a ‘Catholic Identity’ and how this impacts on 

school culture and Learning and Teaching practices 

 A Commissioning Mass for staff, children and families including recognition of Year 6 leaders at 
the start of the year and a Thanksgiving and Graduation Mass at the end of the year were 

celebrated   

 Class Masses were celebrated each week and whole school family Masses were celebrated 
regularly each month. This helps provide staff, children and families with insights into traditions 
and culture of the Catholic Church, and for children to be actively involved in Mass & Prayer 

Services  

 The Sacramental Programs of Reconciliation (Yr. 3), Confirmation (Yr. 6) and First Eucharist 

(Yr. 4) were an important part of our Education in Faith program  

 The continuation of a Mini Vinnies team involving Year 6 students 

 SVDP workshops for the new Mini Vinnies team 

 The School community was involved in social justice action projects in conjunction with the 
parish. Money was raised to support a number of projects 

 Reflection days and in-school programs were held for Sacramental programs for Year 6 
Confirmation 

 Regular attendance of our Religious Education team at Network meetings 

 Staff working and planning closely with the Regional Learning Consultant in Religious 
Education, Louise Harris 

 Staff reflecting on and unpacking ECSI data with the Regional Learning Consultant in Religious 
Education, Louise Harris 

 Staff working and planning closely with the Regional Learning and Teaching Consultant, Karilyn 
Gumley 
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Learning & Teaching 

Goals & Intended Outcomes 

To strengthen a challenging, supportive learning environment focussed on Visible learning, (feedback and 
student voice) to enable students to achieve or exceed their expected learning growth. 

That student outcomes in literacy and numeracy will improve with all students demonstrating expected 
rates of learning growth. 

That student engagement in learning improves. 

Achievements 

One of our school’s strengths is providing students with a curriculum that is personalised and meets 
individual needs of students. We value student engagement and participation in all aspects of the 
curriculum. Students are supported to perceive themselves as active learners that seek knowledge and 
skills and explore ideas as part of their ongoing development. The staff began the year by setting 
themselves goals in their Individual Professional Learning Plans (IPLP) and measuring their success 
against the Australian Professional Standards for Teachers.  

Throughout 2017, the area of a personalised learning approach, and the planning of Religious Education 
lessons through an inquiry model continued to be a focus. Our involvement in a STEM (Science, 
Technology, Engineering and Mathematics Collective with three other Catholic Primary Schools in the 
Eastern regions continued. As part of the Inquiry model direction is taken from the students in the form of 
feedback prior to the commencement of each topic in order to gauge their area of interest.   

The school had many opportunities to celebrate the learning and teaching with parents and the 
community at celebration of learning days and Science Expo, to highlight the strengths of our learning 
and teaching.   

In the area of Literacy, the staff focused on adopting a whole school approach to Spelling and Writing. In 
Spelling, the staff pre and post tested the students with the aim of personalising their spelling words. Also, 
the staff adopted a common program across the school to teach and develop the students’ spelling skills 
such as the online program of Literacy Planet. In Writing, the program of Seven Steps to Writing Success 
was investigated and leaders completed professional learning with the aim of sharing the knowledge 
ascertained with other staff.  

Also, a number of online assessments (Progressive Achievement Tests (PAT)) were purchased including 
Reading Comprehension, Spelling and Science in order to streamline processes and to assist teachers 
with monitoring student progress, and to inform their teaching. The format of our student reports were 
also changed to be more personalised to individual students providing more valuable information to 
parents about their child’s performance. Feedback was received from parents after the changes were 
made indicating they were pleased with the new format which they found new informative. 

During 2017, the school began the journey of a Leading Languages Program. The intended outcomes of 
this program included improvement in Literacy and STEM with a particular focus on Science, 
strengthening teacher capacity in the area of LOTE specifically Italian and increasing student 
engagement in learning through authentic experiences in learning another language. A number of staff 
completed the professional learning of the Leading Languages Program and numerous initiatives were 
implemented at the school including Science being taught in Italian, Italian signage being displayed 
around the school and basic Italian phrases were used within all classrooms.     
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 STUDENT LEARNING OUTCOMES  

 

 

 

 

 

 

Year 3 
 
In the area of Reading, our school’s results were well above the State and National mean for 2015, 
2016 and 2017.    
 
In the area of Writing, our school’s results were above the State and National mean for 2015 and 2016. 
In 2017, our results in the area of Writing were above the State mean but one scaled score below the 
National mean.  

In the area of Spelling, our school’s results were above the State and National mean for 2015 and 
above the National mean in 2016. However, our results were below the State mean in 2016 by one 
scaled score and slightly below the State and National mean in 2017.   

In the area of Grammar and Punctuation, our school’s results were well above the State and National 
mean for 2015 and 2016. However, our results were below the State and National mean for 2017. 

In the area of Numeracy, our school’s results were well above the State and National mean for 2015, 
2016 and 2017.  

It should be noted that sample size in Year 3 for 2016 and 2017 was very small consisting of 6 
students in 2016 and 2 students in 2017. Therefore, it is difficult to draw accurate conclusions from this 
data.  

Year 5 

In the area of Reading, our school’s results were well above the State and National mean for 2015 and 
2017 and slightly above the State and National mean for 2016. 

In the area of Writing, our school’s results were well above the State and National mean for 2015 and 
2017. For 2016, our results were well above the National mean and slightly above the State mean. 

In the area of Spelling, our school’s results were well above the State and National mean for 2015 and 
2017 and slightly above the State and National mean for 2016. 

In the area of Grammar and Punctuation, our school’s results were well above the State and National 
mean for 2015, 2016 and 2017. 

In the area of Numeracy, our school’s results were well above the State and National mean for 2015 
and slightly above the State and National mean for 2016 and 2017. 

Growth 

In terms of growth in Reading, in 2015 there were 83% of Year 5 students in the top 2 Bands with 44% 
of students achieving high growth from Year 3; in 2016 there were 33% of Year 5 students in the top 2 
Bands with 9% of students achieving high growth from Year 3 and in 2017 there were 75% of Year 5 
students in the top 2 Bands with 13% of students achieving high growth from Year 3.  

In Writing, in 2015 there were 38% of Year 5 students in the top 2 Bands with 22% of students 
achieving high growth from Year 3; in 2016 there were 25% of Year 5 students in the top 2 Bands with 
18% of students achieving high growth from Year 3 and in 2017 there were 38% of Year 5 students in 
the top 2 Bands with 38% of students achieving high growth from Year 3. 

In Spelling, in 2015 there were 56% of Year 5 students in the top 2 Bands with 28% of students 
achieving high growth from Year 3; in 2016 there were 33% of Year 5 students in the top 2 Bands with 
36% of students achieving high growth from Year 3 and in 2017 there were 50% of Year 5 students in 
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the top 2 Bands. 

In Grammar and Punctuation, in 2015 there were 72% of Year 5 students in the top 2 Bands with 39% 
of students achieving high growth from Year 3; in 2016 there were 50% of Year 5 students in the top 2 
Bands with 36% of students achieving high growth from Year 3 and in 2017 there were 88% of Year 5 
students in the top 2 Bands with 50% of students achieving high growth from Year 3.   

In Numeracy, in 2015 there were 83% of Year 5 students in the top 2 Bands with 33% of students 
achieving high growth from Year 3; in 2016 there were 33% of Year 5 students in the top 2 Bands with 
18% of students achieving high growth from Year 3 and in 2017 there were 25% of Year 5 students in 
the top 2 Bands with 25% of students achieving high growth from Year 3. 

VALUE ADDED 

 Analysing Pre and Post Testing 

 Ongoing use of assessment and data 

 Staff working and planning closely with the Regional Learning Consultant in Religious 

Education, Louise Harris 

 Staff working and planning closely with the Regional Learning and Teaching Consultant, 
Karilyn Gumley 

 Learning and Teaching Team attending Network meetings 

 Celebration of Learning Days 

 Science Expo 
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Student Wellbeing 

Goals & Intended Outcomes 

To strengthen the spiritual, social and emotional learning of all students to encourage positive 

relationships. 

That students become more confident and intrinsically motivated learners. 

That students’ connectedness to their peers will improve. 

Achievements 

One of our strengths at St Bridget’s is our positive student attitude to school. Parents, students and staff 

all agree that St Bridget’s is a safe environment to learn. We recognise positive behaviours through 

weekly Achievement Awards, Buddy Program, Newsletter articles and Assemblies.  

 

Our Wellbeing team attended Network meetings, provided Professional Learning at staff meetings, and 

organised visits to a local Nursing Home as well as local Kindergartens.  

 

All Year 6 students have a Leadership role, leading weekly Assemblies and frequently act as school tour 

guides.  All our students have the opportunity to become an SRC representative for their level each 

Semester. They attend fortnightly meetings and conduct class meetings and share actions with the whole 

school.  

 

Wellbeing Groups of multi-age students have continued with a number of activities being organised 

regularly. One afternoon each week teachers run various activities for these Wellbeing Groups including 

utilising our Wellbeing Garden as a kitchen garden. This space allows for teachers to realise that learning 

doesn’t always need to happen within four walls of a single classroom. The students are able to learn 

about what is growing in the garden as well harvesting, preparing and cooking with the produce grown. 

Other activities organised for these Wellbeing Groups include Italian Day, Footy Day and Feast Day. 

These Wellbeing Groups of multi-age students allows them to foster new working relationships and new 

friendships. 

 

Student Attendance  

The attendance roll is taken twice a day (am and pm).  Parents are expected to notify the school of any 

absences due to sickness/appointments or holidays via written or verbal methods. If no notification has 

been received the Principal makes, contact with the parent to ascertain the reason for the absence. 

A late arrival pass is given to children when they arrive late.  A late arrival book is implemented for 

parents to sign in late students.  Teachers make note of all late arrivals via an electronic roll. 
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VALUE ADDED 

 

 

 

 Relevant information about children with specific medical and/or learning needs was made 
available for classroom teachers, specialists, casual relief teachers and student and support 

staff via classroom and first aid room  

 Regular Program Support Group meetings were conducted to provide feedback to parents 
regarding progress of their child, to set new goals, review/submit applications for funding as 

required  

 Members to provide PLPs for specific children in their class   

 Ongoing staff meetings in Wellbeing addressed concerns and provided a forum to discuss 

strategies to support and manage challenging behaviour and social emotional issues   

 Through classroom programs, teachers supported children to deal with conflict – assisting 
them to problem solve, and resolve conflicts, encouraging students to find solutions, and 
provide strategies/ideas of what they could say and do to make sure children are heard and 

feel they have a voice  

 Student support staff helped to monitor and assist children with individual needs   

 An Early Prep transition program was introduced and later orientation mornings for kinder 

students were conducted   

 Transition meetings between the Prep teacher and kindergarten staff   

 Transition for Year 6 students with their Secondary School were conducted   

 Transition Program Support Meetings for funded children and secondary schools were 

conducted to ensure smooth transition and relevant information shared   

 Varied opportunities for students in Year 6 to hold Leadership Roles   

 The school has maintained a relationship with Catholic Care to help support our families 
through advice and counselling on an as needs basis. This is a service that some of our 
parents have taken advantage of and found to be quite valuable for their children and family  

 In 2017 the school continued their partnership with the company Engage One on One. This is 
a company that specialises in counselling for children with qualified psychologists. Through 
this partnership the school is now able to support children and families through a discreet, 
convenient and time efficient service. As the psychologist visits the school it has proved very 
advantageous for parents. The fact that this is funded through the health system also makes 
the program cost effective for the parents. The first 10 visits are free. The program continues 
to be very favourably received by those that have taken advantage of it.  

 The ‘Better Buddies Programs’ Pastoral Groups is another program that has become 
embedded throughout the school. The idea behind this is to encourage a common 
understanding of what it means to be a good buddy, to build school spirit and encourage 
positive relationships throughout the school. Pastoral groups have proven to be valuable on 
such whole school days as St Bridget’s Feast Day and ‘Footy Day.’  
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The results from the School Improvement Surveys (Insight SRC) in relation to Student Experience 
showed an increase in all scores from the previous year. The largest increases in growth were recorded 
in the areas of Connectedness to School, Teacher Empathy, Student Safety and Classroom Behaviour. 
The areas where we scored within the Top 25% of Australian primary schools included Connectedness to 
School, Teacher Empathy and Student Safety. 
 

Child Safe Standards 

Goals and Intended Outcomes 

St Bridget’s is committed to child protection strategies and procedures to ensure the care, safety and 
protection of all children in our school.     

To develop policies and procedures to maximise the safety and protection of students in St Bridget’s 
school. 

To ensure procedures and policies are followed to ensure that prompt, professional, sensitive and our 

school community takes appropriate action.  

Achievements 

 St Bridget’s School completed the VRQA Child Safe Standards Compliance Self-Assessment and 
Declaration  

 St Bridget’s School Code of Conduct was established in August 2016 for all staff, volunteers, 
contractors, clergy and Parish School Board members 

 St Bridget’s School Child Protection Policy was established in August 2016 

 St Bridget’s School Behaviour Management Policy was reviewed and updated 

 St Bridget’s Mandatory Reporting Policy was reviewed and updated 
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Leadership & Management 

Goals & Intended Outcomes 

To strengthen the professional culture to positively impact on student learning. 

That the Organisational Climate will improve. 

That the Teaching Climate will improve. 

Achievements 

At the beginning of the year all staff were given the opportunity to set and discuss their professional 

learning goal with the Principal. Support was provided to staff by the leadership team to assist staff in 

achieving their set goal. Regular feedback was provided to staff in the form of praise and recognition. 

During the year, the staff were provided with a number of professional learning opportunities thereby 

increasing teacher capacity to positively impact student learning. These learning opportunities improved 

teacher confidence and in engaging practice and quality teaching.  Also, a number of curriculum 

processes were streamlined including reporting and assessment tools.  

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2017 

 

 

 

 

 CEM Graduate Teachers Celebration 

 CEM How to Manage the Media! 

 CEM Marketing that Works 

 CEM Parish Priest and Principal Briefing 

 CEM Understanding ASD 

 CEM Religious Education Leader Network 

 CEM Beginning Teacher Voice 

 CEM Beginning Teacher Network 

 CEM Student Services Leader Network 

 CEM Learning & Teaching Network 

 CEM Deputy Principals Network 

 CEM Finance Clusters Meeting 

 CEM Administrative Officers Forum 

 CEM OSR & Preparing for Census 

 CEM Getting started with G Suite for School Administration 

 CEM Principal Induction 

 CEM Agile Leadership 

 CEM Literacy Leader Network 

 CEM Leading Languages 

 CEM Understanding and Using Standardised Assessments – PAT Maths 

 CEM Introduction to the Renewed RE Curriculum Framework 

 CEM Unpacking the protocol 

 CEM Student Wellbeing: Enable, Connect, Engage, Learn 

 St Dominic’s Primary School as part of the STEM Collective 

 St Roch’s Primary School as part of the STEM Collective  

 Melbourne Zoo as part of the STEM Collective 

 Prep Class Observation – Our Lady’s Wattle Park 
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NUMBER OF TEACHERS WHO PARTICIPATED IN PL                                              

9 staff 
 

AVERAGE EXPENDITURE PER TEACHER FOR PL 
 
 
 
 
 
$43,000 

$4,778 

 

TEACHER SATISFACTION 

 

 

 

 
 

 

The Organisational Climate Aggregate Index is calculated using the indicators of the Staff 

Survey of Supportive Leadership, Role Clarity, Teamwork, Empowerment, Ownership, 

Appraisal and Recognition and Professional Growth.  

The score for 2017 showed a decrease from the previous year of 4.6. However, this was 

still an increase from the score recorded in 2014 and 2015 and was also within the Mean 

range of 68% of Australian schools. 

The Teaching Climate Aggregate Index is calculated using the indicators of the Staff 

Survey of Student Management, Curriculum Processes, Student Motivation, Respect for 

Students, Parent Partnerships, Teacher Confidence, engaging Practice and Quality 

Teaching.  

The score for 2017 showed an increase from the previous year of 5.9 and was the highest 

score recorded in this index for the last 4 years. 
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School Community 

Goals & Intended Outcomes 

To strengthen and sustain partnerships with parents and community to support students’ learning and 
wellbeing. 

That Community Engagement improves. 

Achievements 

At St. Bridget’s we continue to recognise our parents as partners in the important work of improving 
student learning and student wellbeing.  Our vibrant and supportive parent community are strongly 
encouraged and always welcome in the school, and can be seen on a daily basis contributing in a variety 
of ways to school life. This includes the many social and fundraising events organised by our active and 
supportive P and P (Parents and Parishioners), as well as parents who have been active in working bees, 
gardens and grounds, and who have served as Tuck Inn volunteers, class room helpers, or as members 
on the Parish School Board and Parish Pastoral Council.  

I sincerely wish to thank our Parents and Parishioners who have continued to be a driving force behind 
building school/community partnerships once again through their vision, planning and organisation of a 
number of major events.  

Parent feedback was sought on a range of issues via surveys throughout the year. This feedback is 
always highly valued and acted on to improve our school.  

Our community partnerships continue to be enhanced by the ongoing relationship between our Year 6 
students and the residents of St. Catherine’s Nursing Home in Balwyn. This program is also part of our 
Year 6 student’s commitment to service in their Confirmation year.  

Whole school events such as Italian Day and School Production are continuing to show strong 
attendance by parents and extended families. This is evidence of a strong school community who are 
actively involved in supporting their children and the school.  

 

PARENT SATISFACTION 
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The actual scores for the 2017 parent opinion showed an increase in 17 of the 19 areas. The areas of 
Homework and Connectedness to Peers showed a very small decrease compared to the previous year.  
 
The largest increases were recorded in the areas of Reporting, Extra-Curricular, Transitions, Behaviour 
Management and Classroom Behaviour. The areas that scored in the Top 25% of Australian primary 
schools included Parent Input, Transitions, Student Motivation and Student Safety. 
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Future Directions 

As part of our School Improvement Plan the following future directions have been set for 2018. 

Education in Faith 

Key Strategy 

Strengthen teacher capacity to develop and implement curriculum that deepens student understanding 

of the intersections of culture and tradition.  

Examples of actions that may assist the school in the implementation of key strategies in this sphere: 

 Ensure that opportunities for adult faith formation support recontextualization 

 

 Ensure the school’s iconography acknowledges the importance and value of the tradition, ritual 

and symbolism of the school’s Catholic identity 

Learning and Teaching 

Key Strategies 

Strengthen teacher capacity to formulate effective assessment and be responsive to evidence of student 

achievement and growth.  

Design learning that is targeted at students’ point of need. 

Examples of actions that may assist the school in the implementation of key strategies in this sphere: 

 Monitor rates of learning growth with school‐based tracking tools such as (Progressive 

Achievement Tests in Reading and MA (PAT R) and (PAT M) 

 

 Learning growth is visible for teachers and students 

Student Wellbeing  

Key Strategy 

Develop a whole school approach to the explicit teaching and modelling of the core competencies of 

social and emotional learning.  

Examples of actions that may assist the school in the implementation of key strategies in this sphere: 

 Integrate the Victorian Capabilities Curriculum into sequences of learning, F‐6 
 

 Emphasise the role of feedback:  

 In student voice (feedback to teachers, self and peers)  

 From teacher to student  

 In goal setting 

 Articulate and monitor a shared understanding of expected classroom behaviour F‐6 
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Leadership and Management 

Key Strategy 

Promote a collaborative Faith based leadership that allows for the spiritual growth of all. 

Examples of actions that may assist the school in the implementation of key strategies in this sphere: 

 Promote role clarity by defining individual, team and leadership roles and responsibilities 

 Build leadership capacity through coaching, mentoring, professional goals and feedback 

School Community 

Key Strategies 

Build staff capacity to develop and sustain partnerships with families and community members that 

support students’ learning and wellbeing.  

Ensure that action within the community is reflective of, and explicitly connected to Catholic Social 

teaching.  

Examples of actions that may assist the school in the implementation of key strategies in this sphere: 

 Design opportunities where students and parents interact and collaborate in learning together to 
strengthen parent engagement 
 

 Promote the school as a strong, visible presence in the community with a particular focus on 
preschools, child care providers and secondary feeder schools 
 

 Ensuring ongoing Faith formation for the parent community and Parish links 
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School Data 

 

E1216 
St Bridget's School, Greythorn 

 

 

PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS 

NAPLAN TESTS 2015 
 

 % 

2016 
 

 % 

2015 - 2016 
Changes 

 % 

2017 
 

 % 

2016 - 2017 
Changes 

 % 

YR 03 Grammar & Punctuation 100.0 100.0 0.0 100.0 0.0 

YR 03 Numeracy 100.0 100.0 0.0 100.0 0.0 

YR 03 Reading 100.0 100.0 0.0 100.0 0.0 

YR 03 Spelling 100.0 100.0 0.0 100.0 0.0 

YR 03 Writing 100.0 100.0 0.0 100.0 0.0 

 

YR 05 Grammar & Punctuation 100.0 100.0 0.0 100.0 0.0 

YR 05 Numeracy 100.0 100.0 0.0 100.0 0.0 

YR 05 Reading 100.0 100.0 0.0 100.0 0.0 

YR 05 Spelling 100.0 100.0 0.0 100.0 0.0 

YR 05 Writing 100.0 100.0 0.0 100.0 0.0 

 
 

 

 
 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y2                                                                                                   94.75 

Y3                                                                                                   86.61 

Y4                                                                                                   93.91 

Y5                                                                                                   96.79 

Y6                                                                                                   95.43 

Overall average attendance 93.50 
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TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 95.84% 
 

 

STAFF RETENTION RATE 

Staff Retention Rate 75.00% 
 

 

TEACHER QUALIFICATIONS 

 

Doctorate 0.00% 

Masters 16.67% 

Graduate 0.00% 

Certificate Graduate 16.67% 

Degree Bachelor 83.33% 

Diploma Advanced 33.33% 

No Qualifications Listed 0.00% 
 

 

STAFF COMPOSITION 

 

Principal Class 1 

Teaching Staff (Head Count) 
 

12 
 

FTE Teaching Staff 
 

7.280 
 

Non-Teaching Staff (Head Count) 
 

2 
 

FTE Non-Teaching Staff 
 

1.723 
 

Indigenous Teaching Staff 
 

0 
 

 

 

NOTE:  

The School’s financial performance information has been provided to the Australian Charities 

and Not-for-profits Commission (ACNC) and will be available for the community to access from 

their website at www.acnc.gov.au 

 

 

http://www.acnc.gov.au/

